
Board of Trustees 2014-15 Report 

Transparency continues to be the theme for the BOT as we try to keep the congregation informed of 

changes, issues and the good news as well. This year we held forums in September, December, April and 

May, a Board Liaison-Committee Chair meeting in February, and two regular congregational meetings 

and a special congregational meeting in October to vote on the parking lot. We also posted both a 

president’s column and a vice-president’s column in the monthly Beacon providing the congregation with 

information about Board activities, and sent out numerous special eblasts. And there have been more than 

a few special announcements from the BOT at services this year as well. As always, our board business 

meeting and congregational meeting minutes are on the UUFH.org website 

(http://uufh.org/community/bylaws-reports-details/). We want the congregation to know what we are 

working on, thinking about, and debating, and we ask for your feedback. Thank you for all your input as 

it helps us to do the work you elected us to do.  

This has been an exciting year in many ways. In July and August we welcomed new staff members who 

very quickly became vital to the life of the Fellowship. Our administrator Susie Byrnes started in July, as 

did Bridgette Nicolini, who filled a new role for the congregation, that of communications specialist. And 

in August, we welcomed our new DRE, Starr Austin, who has truly been a star with her wondering stories 

during worship and her innovative ideas for our adult and youth RE programs.  

In addition to welcoming and integrating our new staff, the fall was dominated by the parking lot 

conversation. We held an informational forum in September, as well as tours of the grounds, to show the 

proposed parking lot. And on Oct. 5, 2014, the congregation made two historic votes: to proceed with 

parking lot construction that includes paving the main entrance lot and the lot by the kitchen, and 

improving the loop behind the buildings; and to use our investment accounts in order to pay for a new 

parking lot up to and no more than $500,000. Since then the parking lot committee has been working 

through issues with the town and engineers, and we’re very hopeful that we can begin construction in late 

summer/early fall of this year. But we were able to get an early Christmas present as in December we 

hired a contractor to rid us of the lake problems we had due to drywells that were working ineffectively. 

We have also authorized temporary repairs to the existing lot to get us through the summer.  

In November the BOT led a successful Services Auction with a Renaissance Faire theme and we had 

record attendance and record entries. Though we had hoped for more revenue than $23,000, the figure 

continues to grow with the many second chance auction items being offered. We do ask that the BOT can 

count on volunteers to run the Auction in the fall 2015 as the task is a lot to ask of your hard-working 

board.  

One of our goals as a BOT has been to ensure the safety of our congregation to the extent we are able to 

do so. Circumstances in other churches and UU congregations across the country—as well as recent 

severe weather events—made us feel that having a Safe Congregation Policy is crucial. To that end, we 

empowered the Building Use Committee in the fall to develop a new key policy and to install a lockbox 

on the office door. In addition, members of Committee on Ministry (COM), the BOT and other members 

of the congregation met numerous times to develop a Safe Congregation Policy that covers everything 

from fire drills, to AED use, to background checks for RE teachers, to how to handle an intruder during 

Sunday service. We wish we didn’t need to think of these things, but we agreed that it’s better to plan for 

the worst and hope we never need to use it. The policy is a living document that will change as needed, 

http://uufh.org/community/bylaws-reports-details/


and it will always be available on our website (http://uufh.org/wp-content/uploads/2012/06/Safe-

Congregation-policy-2015-04-28.pdf ). The BOT approved the most recent version in April and we will 

be continuing to endorse the steps the committee recommends.  Further, given the recent fire destruction 

to the Southold congregation, we are working on a partnership with Temple Beth El in Huntington in the 

event we—or they—ever need an emergency space to meet. We’ll keep you informed about that.  

The next big topic for us as a BOT is money. In February, the BOT convened with members of the 

Stewardship Committee to form a Canvass Committee and plan a pledge luncheon. Ultimately we had 

over 40 people volunteer to canvas and as of today, the pledge campaign is nearly complete.  

In addition, recognizing that our congregation needs to find new fundraising opportunities that draw on 

the outside community—and simultaneously serve as a way to promote who we are—we formed a 

Fundraising (Development) Committee, which has already convened, and we’re working with our 

Building Use committee and communications specialist to increase rentals and our exposure within the 

community. We’re excited about the potential and energy around these developments and have high 

hopes for next year and beyond.   

BOT members and the Finance Committee met several times in April and May to go over the proposed 

budget for 2015-16, and no matter how we crunched the numbers it became clear that we have had a 

deficit each of the past two years and are projected to do so again. Recognizing that balancing a budget 

with our investment and endowment funds doesn’t address the real and growing fiscal issues, we brought 

the situation to your attention at our April 26 Congregational Meeting. We presented a realistic overview 

of our fiscal status and invited your input at a forum immediately following the meeting. At a follow-up 

forum on May 18 we told you we would be presenting an unbalanced, deficit budget at our June 7 

congregational meeting. And while we wish that were not the case, we as a BOT see this as an 

opportunity for us a congregation to face the larger economic issues that impact our UUFH community 

and work together to shore up our finances for the future.  

We also have much to celebrate. In February, thanks to Ben Testa and Alley Wolff, we were given the 

Blue Ribbon Congregation Award for the fourth time. It’s the Metro-District O. Eugene Pickett Award 

for our UUFH UU-UNO contribution.  In April, four of our members were honored by the Metro-District 

for their work with us and our denomination: Sue McGovern, Ben Testa, Joanne Polichetti, and Alley 

Wolff. We are proud that the work we do within our walls is recognized beyond our walls.  

There were certainly many other details we worked on as a board of trustees this Fellowship year, but 

these are the highlights. The work of the board is never really done, but it is always done with the best 

interest of the congregation in mind.  

Respectfully submitted,  

Liza Burby, President 

 

************************************************************************** 
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Minister’s Annual Report 

2014-2015 

  

It’s hard to imagine this time last year we were in the midst of 3 major searches for a Director of 

Religious Education, an Office Administrator and a new Communications specialist. With thanks 

to various members of the Board, Personnel and several members of three search teams, we now 

enjoy a strong, new staff team. Welcome once more to Starr, Susie and Bridgette - and happy 1 

year with our Fellowship! With a larger staff team in place, I’ve attended a week long workshop 

with one of the “church-industry’s” best experts - Susan Beaumont - deepening my training in 

team building and management. Personnel and I have moved toward improving the review and 

supervision process, and I’ve directly taken on the review and goal-setting side of this work with 

our team. 

 

 Our Fellowship honored the lives of seven members and friends of our community this 

past year on our grounds and in our hearts: Ray Forest, Doris Kamena, John Kamena, Linda 

Hayward, Marc Herman, Lou Koulias, Eric Rattinger and Don Reinauer. May they rest in peace, 

and may we continue to be gentle with one another during this period of extreme loss and grief. 

Pastoral Care initiated a Bereavement group this year to help our community through this 

difficult time. 

 

 Membership and Sunday morning attendance continues to do well. Since my arrival 

almost two years ago, membership has grown overall by 5%. Attendance morning attendance has 

held strong at an average of 160 people in the building on minister-led Sundays. With our 

strengthening religious education program we are glad to see bubbles of growth in two cohorts - 

toddlers and the younger end of the youth group spectrum. I recently attended a meeting with the 

Huntington-area clergy alongside the County Planning office. Our area is slowly growing in 

population, but the average age of the population is also aging. We appear to be beating the 

curve on this front through our attracting more children and youth to our community. It’s a 

positive indication of the strong family and youth ministry we offer. I officiated 3 child 

dedications within our Fellowship, and 1 for a couple who I had married 7 years ago. I officiated 

3 weddings within our Fellowship community and several more for the wider community. 

 

 I have represented our Fellowship far and wide in our denomination and in our area. I 

have been interviewed roughly every 4 months for Newsday’s “Ask the Clergy Column.” I blog 

in Huffington Post with some frequency. My posted sermons are widely read outside our 

Fellowship, with one sermon having a new record of 260 shares (or reposts) reaching tens of 

thousands of people. One piece of writing was accepted into a Skinner House book on 

meditations and reflections for young adulthood. Diana W., Steve B. and I represented our 

Fellowship in Selma on the 50th anniversary of the Great March, while Joyce W. shared her 

memories back home on that Sunday. My workshop on multigenerational membership growth 

was video recorded and is now housed on our Central East Regional Group’s website. 

 

 I am completing 3 years of service to the UUA’s Council on Church Staff Finances and 3 

years of service to our Seminary, Meadville Lombard, where I was part of a start-up team that 

envisioned and created a new social justice centered pedagogy called “The Fahs Collaborative.” I 

was commissioned on a team to begin a new annual program, “Fahs Sunday” which crafted 



innovative worship for congregations to use nation-wide. Our Bridging Sunday showed parts of 

that commissioned work. I am entering my third year serving on the Metro NY District Board, 

and as part of that, am serving on the Central East Regional Group’s advisory council to help 

strengthen linkages and feedback between regional staff and local congregations. I am beginning 

my tenure as President of the Metro NY District chapter of the UU Ministers’ Association.  

 

 Similarly, it should be lifted up once more, that many of our members are well known for 

denominational leadership and service. As I’ve said from the pulpit, it’s stunning that four of our 

members received major denominational awards this year for their good work - Ben T., Sue M., 

Joanne P. and Alley W. Congratulations to them for their service to our community and their 

work toward building a more just and healthy world. 

 

 Our financial situation is one that the Board and I are seriously addressing. With the 

passing, or the moving away, of several large donors, we have a hole in our canvass that isn’t 

easily resolved. Although new members are generously donating, and we are growing in 

membership, we are working toward a plan that involves more than simply addressing growth 

and membership. A new Fundraising team has begun thinking of ways of bringing in money 

from the community, while our administrator (Susie) and our communication specialist 

(Bridgette), along with our Building Use team are working on expanding our income from 

rentals. Over the Summer, expect to hear more about some of the intentional re-branding we’ll 

be working towards to expand our presence in the community. Alongside this, over the Summer 

we intend to update our website and improve how we show what events are going on in our 

community. 

 

 It continues to be a privilege and an honor to serve alongside this community. Thank you 

for trusting me with your ministry, and thank you for making this collective ministry possible. 

 

Respectfully Submitted by Rev. Jude Geiger 

May, 2015 

 

*************************** 

 

Annual Report  2014-2015 
Director of Lifespan Religious Education  

 

Starr Austin joined the UUFH staff team August 15, 2014.  At the completion of this report Starr 

has been employed by UUFH approximately 8 months.  The role of Director of Lifespan Education 

is vast.  This report has been broken down into areas of responsibility and service to the 

congregation.  Materials created by Starr for use in the congregation have been attached to this 

report to demonstrate the depth of the materials and the scope of religious education ministry 

throughout the congregation. 
 
Administration 



We have 56 children and youth registered in the program.  Our attendance last fall averaged 56%.  We 

saw an increase with communications about the Christmas pageant and that increase has remained the 

case even after the holidays.  We now average 63% attendance each week.  Most RE programs consider it 

a success if attendance is 50%.  I would like to see us average 80% next year. In an effort to 

professionalize the program the following tasks have been completed: 

 Background checks for all volunteers and staff working with children and youth 

 Documentation of programming registration, attendance, events and other areas of 

responsibility, charter for RE Council model, etc. 

 Monthly Parent Guide on our themed ministry for use in the home 

 3 new RE brochures 

 RE page added to Beacon as well as a monthly article on the theme, website structure and 

content submitted to Bridgette for updates 

 RE committee transition to council model with new charter, mission, covenant, and 

portfolio job descriptions 

 Attend monthly board meetings and submit monthly board reports 

 Collaboration with SPC and other lay leaders for worship services and multigen projects 

 Volunteer recruitment and training for various areas of programming 

Congregational Ministries 

Congregational life is about relationships. I have worked to build relationships with each congregant in a 

variety of ways listed below.  

 Attend special services such as Kol Nidre and Passover 

 Got to know members of Not Necessary Seniors 

 Visible presence in worship, participating in various parts of the liturgy, helps connect 

me to all of our congregants, not just teachers and parents of our children 

 The Wondering each week in service. Wonderings are crafted to support the sermon by 

being closely connected and sometimes providing an alternate view of the sermon topic. 

These are designed to be relevant for children and adults.   

 9 multigenerational worship services this year, with 12 planned for next year 

 Worked closely with senior youth on their annual service and with lay leaders who led 

liturgy for the family Christmas Eve service 

 Support for stewardship by creating special lesson plans for children and youth on 

Sunday morning, which continued in the home. 

 Outreach to families who previously attended through postal mail with introduction letter, 

brochures, and parent guide 

 Support for growth by emailing weekly visitors relevant RE information and welcome 

 Held a RE town hall on multigenerational worship and intelligence theory  

 Helped children find ways to volunteer on Sunday morning when they  arrive early 

enough to do so. This has included a small group of middle school children who have 

been putting out the candles and passing out RE materials as needed. 

Adult RE Programming 



Adult programming was primarily focused on getting Journey Groups started.  Next year we will expand 

to include other offerings. I believe our adult programming will be more successful next year because the 

congregation knows me better and I will be better able to recruit lay leaders to help with programming. 

This year we offered: 

 Journey Groups, our small group ministry for adults, began in September.  I trained 6 lay leaders 

in small group facilitation and promoted the program in the congregation.  We had 50+ 

congregants register for the program.  Each month I create the materials for this program and 

distribute them to lay leaders who then distribute them to their group. 

 Helped a congregant establish a support group for moms of special needs children  

 Familiarized myself with leaders of the meditation and yoga programs 

 Hosted a Lenten Reflection group each week through Lent as a small group ministry focused on 

the Lenten season 

Multigenerational Programming 

Part of the vision of the congregation is multigenerational religious education opportunities.  The 

Religious Education Council, Rev. Jude, and I have all articulated the value of creating an intentionally 

multigenerational community here at the Fellowship.  To that end we already include children and youth 

in the first half hour of our worship services every week. Below are the tasks I have worked on to support, 

sustain, and grow multigenerational community in the Fellowship. 

 Multigenerational art projects provide an opportunity for people of all ages to work 

alongside each other, have fun together, and build beloved community.  A secondary 

bonus is the enhancement of worship services by displaying visual arts created by the 

community.  We have held 3art projects with this intention: Day of the Dead, Youth 

Service, and Easter. 

 9 multigen services 

 The RE Council hosted Halloween as a multigenerational event.  I have been lending my 

support to the Passover Seder and the upcoming Sources Supper as well.   

Denominational & Professional Work 

Participation at the denominational level increases my awareness around issues which may come up for 

our congregation, represents our congregation in various ways within the district, and enhances my ability 

to promote district and national participation among congregants.My participation and professional 

development to date is as follows: 

 Joined the local chapter of LREDA, the Liberal Religious Educator’s Association and attended 

monthly cluster meetings within the chapter.  

 Rev. Jude and I attended a professional day for collegial conversations, a program for staff teams 

to get to know one another and covenant together around collegiality, collaboration, and the 

general work environment. 

 Attended district “start –up” with Rev. Jude, SPC, REC, and the board. 

 Provided a day long program for children of various ages at Defying Gravity.   

 Attended RE Week by the Sea  and took a course on systems theory led and the renaissance 

module on Multiculturalism.  

 Attended the LREDA fall conference in October 



 Networking with various colleagues on Long Island 

 I have been asked by the UUA Faith Development Office to co-facilitate the newly revised UU 

Identity module this summer at Star Island and have agreed to do so. 

 I was recently nominated for chapter leadership in the local LREDA chapter. 

Full Week Faith 

“Full Week Faith” is a concentrated effort in programing to bring our Unitarian Universalist faith into our 

lives through the week.  The concept involves providing touchstones via social media, tools and resources 

for use in the home, and eventually will include programming on site in addition to Sunday morning 

programming. To date I have: 

 Created the monthly Parent Guides for families to use at home exploring our themed ministry.  

These guides include an article by me, a chalice lighting, a spiritual practice relating to the theme 

of the month, a story, and recently book recommendations on the theme for children and youth of 

various ages.  The design and content are my creation and all photos are used with permission. 

 Put REconnection blurbs on Facebook most weeks, giving congregants something to think about, 

read, or view concerning the service the previous Sunday. 

Program Development 

When I arrived in August, curricula for this year’s classroom programming had already been selected.  I 

was told about the LIAC program offerings our congregation participates in but had a lot to learn about 

what was actually offered to our youth and how LIAC operates. Below are the highlights of programming 

tasks completed this year. 

 Conducted 2 teacher trainings 

 Familiarized myself with LIAC and the OWL and COA programs they offer. We hosted 1 UU 

Connect event, a game night, here at UUFH and promoted FAHS camp.  

 Growing UUp – is being offered April-May for 2
nd

-4
th
 grade children.  This is a rite of passage 

exploring what it means to grow up UU. 

 Bridging – We have 3 seniors bridging this year. We plan to create a formal bridging program 

beginning next year. 

 
In Closing 

This is a warm and friendly congregation.  My daughter and I have felt very welcomed into UUFH. The 

collaboration and collegiality among the staff is amazing and is one of my favorite things about being 

here at UUFH. The RE Council is an amazing team of committed individuals who I feel have put 

enormous trust in me and supported ideas which I have brought to them with enthusiasm. The RE Council 

has spent much of the last two months visioning their new format and working toward becoming more 

mission and vision focused in their work.  These first 8 months have been incredible and we have done 

amazing work.  I look forward to next year. 

********************** 



End of the Year Report 2014/2015  

Committee: Sunday Program Committee 

Committee Mission: To plan and provide Sunday Worship Services for the Unitarian 

Universalist Fellowship of Huntington.  The SPC is responsible for one Sunday Service a month, 

with more services during the Summer Months of July and August.  The SPC utilizes Speakers 

from outside of UUFH when possible, UUFH members and SPC committee member to provide 

content. 

Committee Members: Ken Buley-Neumar, Chair (3 years); Ben Testa (who will be rotating off 

as of 7/1/15 after many years of dedicated service); Rich Buley-Neumar (3 years); Robyn 

BelloeSpirito (2 years); Steve Burby (1 year); Amy Edel-Vaughn (1 year). 

Accomplishments this past year: The SPC was responsible for 19 services from 3/23/14 – 

3/15/15 as follows- 

3/23/14- "WE LIVE A LIFE OF STORIES: REACHING FOR THE MYSTIC"  

4/13/15- "THE NINE TYPES OF INTELLIGENCE" (based on the work of Howard Gardner) 

5/18/14- "DIVERSITY OF WHAT WE FIND SPIRITUAL - A Collection of Speakers” 

5/25/14- "THE POSSESSION OF HAPPINESS - Buddhist doctrine of impermanence” 

6/22/14- “CELEBRATING MAYA ANGELOU” 

6/29/14- “DOUBT” 

7/13/14- “MY AFRICAN JOURNEY: How I Found My Heart and Soul in Africa” 

7/20/14- "HELLO DALAI!: THOUGHTS OF THE DALAI LAMA" 

7/27/14- "DANCE AND SPIRITUALITY" (Based upon Gabriel Roth rhythms) 

8/3/14- "FAUST AND TRANSCENDELTALISTS: How One Story Changed the Way We      

All Think About Good & Evil" 

8/17/14- "FOR THE LOVE OF CHILDREN'S BOOKS" 

8/31/14- "DISCOVERY SUNDAY" (What did u discover/learn over the summer) 

10/19/14- "REFLECTIONS ON PURPOSE"  

11/30/14- "NEVER LOSE A HOLY CURIOSITY: Curiosity as an Antidote for Fear” 

12/2/14- "THE JOY OF SINGING AND MUSIC" 

1/11/15- "LESSONS OF AMELIE: Random Acts of Kindness as a Bridge to Life” 

2/8/15- "GENERAL ASSEMBLY CELEBRATION SUNDAY: Enabling courage thru the GA 

experience” 

3/8/15- "THE MARCH ON SELMA "BLOODY SUNDAY: 50th Anniversary of the "March on 

Selma, AL" 

3/15/15- "UN CELEBRATION SUNDAY" 

In addition to the designated SPC Sundays, the committee has provided support for all other 

services (as needed), provided set-up and maintenance of the former “North Wall” functions 

(candles, chalice, plants). 

And finally, the SPC also provided support for 2 successful Opera Nights/Fund Raising events. 



Goals for 2015/2016: To continue to provide excellent SPC services utilizing Speakers from 

outside of UUFH as well as from within, with an increased emphasis on Speakers from outside 

of UUFH. 

Do we need new members for next year? Simply answered- YES!  The SPC has suffered a 

major work-force drain this past year.  Andy Feign rotated off, Carla and Rob Finkel moved 

away, Nina Greif stepped down (due to personal reasons).  And most recently Robyn 

BelloSpirito has not participated since January due to an ongoing illness. (Please note that the 

SPC is holding her position open.) 

The SPC could use at least two new members, more would certainly be welcomed.   Liza Geoine 

has indicated that she would like to join the committee in July 2015. 

Budget:  Please note that the SPC has been in a self-imposed spending freeze due to funding 

being used to compensate Isabella Johnson.  The SPC did not spend monies allotted us to allow 

for this budget crunch.  All supplies were ‘donated’ (candles, batteries, the new ‘Candle Tables’, 

trays, votive holders and candles). 

The SPC did not make any money this past year. 

The SPC respectfully requests that our budget be as follows- 

$1250 for the 2015/2016 budget year. 

Additionally we request the Sunday Services Supply budget be kept at the current level of $800 

to allow the committee to purchase supplies as needed. 

How can the Board of Trustees help the Sunday Program Committee? 

The SPC asks that the BOT continue to be as supportive of the committee as they have and to 

please continue to have open lines of communication. 

 

Respectfully submitted by: 

Ken Buley-Neumar 

On behalf of the Sunday Program Committee members 

*************************** 

 

 

 



End of the Year Report for 2014/2015 

Committee: Religious Education 

Committee Mission: As noted in the UUFH Vision statement we promote intergenerational 

religious exploration.  We are working on honing our mission statement as move from a committee 

model to a council operating model. 

Committee members and years left on the committee for each one: 

Debbie Cohen: 1 Joanne Polichetti: 1 

Carla Carlyon: 2 Sharon Garfinkel: 2 Grace Dwyer: 2 

Rotating off the committee: Susan Rizack, Tony Chiarelli, Mark Nygren, Liza Geonie 

Accomplishments this year: 

 Onboarding our new Director of Religious Exploration! 

 56 children and youth registered in RE; attendance rates averaging 56% in the fall and 63% in 

spring 

 Conducted background checks on all volunteers and staff working with children and youth 

 Introduced the council model structure to the RE Committee, creating portfolios, and revisioning 

our mission 

 Starr facilitated 2 teacher trainings with emphasis on relationship building 

 Starr created a monthly parent guides to provide deeper exploration of the monthly theme for our 

families 

 Starr launched Journey Groups, small group ministry, with 50+ congregants signed up and 6 

facilitators trained 

 Starr worked with Rev. Jude to create 9 multigen services for the congregation 

 Starr recruited volunteers to bring more visual arts into worship services 

 Starr worked with our senior youth in creating their annual worship service 

 Starr worked with lay leaders to participate in the family Christmas Eve service by providing 

scripts and support with pageant rehearsals.  The committee members provided community 

service activities to engage children and youth not participating in the pageant. 

 Starr explored LIAC OWL and COA programs to ensure knowledge of curricula as it is offered 

 Starr created family resource lending library 

 Coordinated the Halloween Party, College/Military boxes to UUFH Young Adults, Guest at Your 

Table, HiHI RE Night (set-up, all meals, Holiday Caroling by the Children’s Choir) the 

upcoming Smile-in-a-Bag event (June 14) 

 Created and coordinated the Courage Art Project for the March Gallery 

 Coordinated creating Prayer Flags for Southold UU 

 Starr is supporting three youth in their Bridging  

 Supporting 7 youth in LIAC Coming of Age 

 Facilitating Growing UUp for 2nd-4th grade children 



 Increased participation in LIAC and Metro District events, including the Junior High School 

Retreat and Con, High School Cons, LIAC events (Halloween Party, Adventureland, Talent 

Show and Pasta Party upcoming April 11)  

 Launched First Friday youth programming with limited success 

 

Goals for next year: 

To transform the RE Committee into the RE Council.  The Council will spend time on mission and 

visioning work rather than event preparation and planning.  The latter will be directed by committee 

members leveraging the assistance of volunteers outside of the committee. 

To transform the RE “Sunday School” model to Small Group Ministry for children and teens.  This 

will take enormous effort to recruit and train Small Group Leaders, and customized curriculum 

prepared by Starr.  Small Group Leaders will need to apply, and will receive training minimally 

once/month.  We are very, very excited about this opportunity and are very grateful to Starr for her 

leadership. 

To build and strengthen the UUFH youth group, combining the middle school and high school for 

weekly gatherings.  Setting up a regularly scheduled space for UUFH youth to do homework, hang 

out and just “be.”   

Do you need new members for next year?  If so, do you have anyone in mind? 

Communications: David Sussman, Lorraine Bondi-Goldsmith, Nikki Willard 

Multigen Relations: Bea Coryell, Judie Gardner, Peter McGullum, Pat Testa, Paul and Susan Glatzer 

Budget:  (please provide details where possible) 

 Did you spend money this year?  Of course! Starr has the details 

 Did you make money this year?  No, that’s not what we do 

 If you have a budget, what is your budget request for next year?   Starr has submitted the 

budget for 2015/2016 

How can the Board of Trustees help you meet your goals for next year? 

 Support our transition to Small Group Ministry RE and the recruitment of RE Small Group 

Leaders 

 Support monthly social justice/community service projects, and our need to use the space in the 

social hall during service.  We promise to keep noise to a minimum. 

 Support (with dollars) the need to expand professional childcare hours to include childcare for 

Small Group Leader monthly training sessions 

Submitted by:  Joanne Polichetti, Chair 2014-2015 



***************** 

UUFH COMMUNICATIONS ANNUAL REPORT - JUNE 2014 - MAY 2015 

FIRST STEPS FOCUS: 

STREAMLINE INTERNAL COMMUNICATIONS 

OUTREACH TO GREATER COMMUNITY 

UPDATE COMMUNICATIONS COLLATERAL AND WEBSITE 

My position began with an orientation period of approximately 6 months focused on learning more about the 

Fellowship culture, congregational patterns and focus, and the process of handling all forms of communications, as 

well as various committees and committee co-chairs and their responsibilities as it relates to submitting content for 

all aspects of communication. 

On the technical side, I reviewed set up of email configurations and forwards to staff and committee on Godaddy 

(the website hosting company).  

It was decided that the first task was to focus on streamlining the process of internal communications. 

Since one of the noted publication patterns was to repeat all events and announcement in the 3 main publications, 

Beacon, Flash and OOS, we devised a new set of guidelines for each of those publications, which is posted on the 

website for review. 

We updated and modified the then current email templates (Flash, Sad News--renamed Thoughts & Prayers—and 

RE News), created news templates for Second Chance Offerings and Special and Board announcements, and 

organized the content to be more user-friendly and readable). The OOS was re-designed and updated. The Beacon 

and Flash was re-designed in terms of formatting and organization of content for the purpose of esthetics and 

readability. 

We created an avenue, in the way of the ePub submittal form, as an intermediate solution to submit events and 

announcements, which then could be routed more easily to staff and volunteers who would post to the appropriate 

publications. 

We took phone calls to "walk people through" step by step the process of entering information through the form if 

and when they needed it. 

TASKS ADDRESSED AND IMPLIMENTED: 

WEB UPDATES - DAILY/MONTHLY 

 Sermons 

 Parent Guides 

 Beacons 

 Organizational Documents 

 Bow Documents 

 Joys & Concerns 

 Second Chance Offerings 

 Split Plate 

 Etc. 



EPUBLICATIONS SUBMISSIONS 

 Fielding and editing ePub submissions 

 Answering emails from event submitters 

 Training users to use submit form 

o Getting on phone to walk them through the process to see where they are having the problem. 

PR - set up accounts and developing relationships with the editors of the following: Newsday, Patch, American 

Towns, The Huntingtonian, Wikido, Village Tattler, Life On Long Island, The Long Islander, The Times Of 

Huntington 

RESEARCH AND DEVELOPMENT 

As a temporary solution until the new website is developed and launched. The following will be incorporated into 

the current website and be carried over to the new. 

 NEW CALENDAR - with post your event feature (will be ready for launch in within a couple of weeks) 

 ANNOUNCEMENT SECTION - with post your announcement feature (will be ready for launch within a 

couple of weeks) 

 FEATURED SLIDER, with clearer navigation for the home page (will be ready for launch in a couple of 

weeks) 

 NEW SITE NAVIGATION STRUCTURE - (is being developed in preparation for new website) 

TECHNICAL AND MISCELLANEOUS TASKS 

 Backing up the website site files in preparation of: 

o Updating wordpress 

o Updating website plugins 

 Email set up and changes on Godaddy server for staff and committees 

 Troubshooting reported website problems (many times there is no problem and it is in fact something to do 

with a congregants computer :) 

 Reviewing and analyzing email stats and reports 

 Facebook posts 

 Familiarizing with iconcmo 

 Staff meetings - (weekly and monthly) 

 Phone meetings 

 Fielding and answering emails 

 Compiling reports and timelines 

Phase 2 

Plan and exploration in progress along with Rev. Jude, Liza Burby, Starr Austin and Susie Bynes to address high 

level objectives to: 

1. Increase Membership 

2. Increase participation of Membership in groups and initiatives 

3. Generate more revenue 



For coming year the plan includes re-design of the website to address user interface and interactivity and 

development of new concept of creating “the Huntington Community Enrichment Center” at the Unitarian 

Universalist Fellowship of Huntington. 

Respectfully Submitted, 

Bridgette Nicolini 

**************************** 

BOW End of Year Report (through April 2015) 
 

Committee Members: Barbara Yanuck (Chair), Karen Mazzotta, Jim Ammerman, Michelle 

Byrne 

Continuing next year: Karen Mazzotta as Chair, Michelle Byrne 

Rotating off: Barbara Yanuck, Jim Ammerman 

 

List of new members for 2015-2016: Ellen Minzner, Michele Mittleman, Ralph Taliercio 

 

Funded this year in monthly Split Plate Collection: 

July/August: UUNO Uganda $1390.50 

September: Smile in a Bag $1063.57 

October: A Mother’s Kiss $972.50 

November: Association for Mental Health and Wellness $1296.50 

December: Huntington Food Council $1331.50 

Christmas Eve collection: UUSC $1156.28, Mitten Tree donations to FSL 

UU Congregation of Charleston $107.49 

January: Sophia Fahs UU Camp $1479.12 

February: NAACP $956 

March UUNO Every Child is Your Child $2041 

April UU Southold Congregation Emergency Collection $1987.50 

April 26 Special collection for Fahs Collaborative $170 

May: North Shore Holiday House Summer Camp 

May 10 Special collection UUSC Nepal Earthquake Relief 

June: Save the Rain 

July/August: Family Service League Summer Backpack Project 

 

UUSC Guest at Your Table Dec- Jan 2014-2015 $213  

 

Grants 2015: 

8 Applications were received and awarded as follows: 

Unitarian Church of Burundi/Burundi Health Care Cards  $1,367 

Gateway Community Garden  $500 

Bi-County Mental Health Empowerment Conference Scholarship Program $1000 

Huntington Interfaith Homeless Initiative $1000 

The Soldier’s Project/ An afternoon of R&R for Military Women $950 

 



Committee will meet in June to determine Split Plates for Fall 2015 with the following 

applications pending: 

UUFH Grow to Give Garden, H2 Empower, NAACP Scholarship Program 
 

UUFH Membership 
Annual Report 

Fellowship Year July 2014 – June 2015 
 
Newcomers/Guests 
 
Greeters and Membership Committee members routinely encourage visitors, newcomers and guests to 
sign the Guest Book located in the lobby of the building.  The Membership Committee records all entries 
in the Guest Book in an Excel spreadsheet for later use in extending invitations to newcomer events.  For 
the Fellowship year 2014-2015 there were 76 entries in the Guest Book. 
 
Membership provides a copy of each guestbook entry to the UUFH office and for entry into the official 
UUFH database.  Membership instituted a new practice of sending a welcome note to each newcomer at 
the time information is added to the UUFH database.   
 
The Membership Committee created a Newcomer packet available in the Fellowship foyer each Sunday. 
The Packet contains a Welcome Letter from Jude, A Pathway to Membership flyer, a sample Sermon, a 
copy of the UUFH Mission and Vision Statements, and Covenant as well as a flyer listing UU Principles 
and Purposes.   
 
Part way through the Fellowship year the Membership Committee revised and updated the Guest Book 
form to request information from newcomers useful for tracking in the new Fellowship database.  
 
The Membership Committee also draws from the pool of Newcomers and Guests to extend invitations 
to Services Auction events when openings are made available by winning bidders who are unable to 
attend events. These invitations are provided at no cost to newcomers and guests.   Among the 
invitations extended this Fellowship year were several spots on the sail on the sloop Christeen in Oyster 
Bay Harbor on July 19, 2014.    
 
Orientations 
 
The Membership Committee organized four two-hour orientations to the Fellowship – two in the Fall  -- 
a Part I Orientation on September 14, 2014 and a Part II Orientation on October 19, 2014 and two in the 
Winter/Spring  -- a Part I Orientation on February 22, 2015 and a Part II Orientation on March 22, 2015. 
There were an average of a dozen participants in each session.    
 
The Membership Committee will consider a Part III Orientation next year to further integrate 
newcomers into the life of the Congregation.   
 
Events  
 
Membership sponsored/assisted with two newcomer events during the 2014-2015 Fellowship year to 
help further integrate newcomers and new members into the life of the Congregation: 
 



 Newcomer/new member Spring Social on Friday evening April 24, 2015 
 Newcomer event for families with school age children on May 31, 2015 following the Sunday 

service 
 Volunteer Fair, Sunday, February 1, 2015  

 
New Members  
 
The Membership Committee organized two new member recognition ceremonies during the Sunday 
service on November 16, 2014 and May 3, 2015. Following the services on November 16 and May 3 new 
member receptions took place at a member’s home.  A total of 18 new members signed the 
membership book during the 2014-2015 Fellowship year.  
 
For those new members that wish to be included, new member photographs and biographies are 
routinely posted on the new member bulletin board in the foyer.   
 
Discussion of Stewardship/Canvass Reorganization  
 
Membership participated in a discussion with the Stewardship/Canvass Committee on March 11, 2015. 
In that discussion the two Committees worked to clarify the roles and tasks of each group along with the 
role and functioning of greeters and the Finance Committee.  Follow-up from this meeting is ongoing.  
   
Goals and Tasks for the Coming Year  
 
Much remains to be done to realize the full functioning the Membership Committee and 
complementary and related functions of Sunday morning greeting, canvass and stewardship, the Board 
of Trustees, the Minister, the Director of Religious Education and the Finance Committee.   
 
 
Respectfully submitted on behalf of the Membership Committee 
May 25, 2015  
 
Royal Forest 
Kristina Heinemann 
Susan Kenler 

 

*************** 

 

 

 

Personnel Committee 

2014-15 Annual Report 



This report outlines primary activities of UUFH Personnel Committee, co-chaired by Jerilyn Fortsch and 

Melissa Wettengel, for the year June 2014 – May 2015. 

 • Membership:  Membership for this period included the above co-chairs and 

outgoing member Liz Kohen, Carol Towne, Evelyn Krell (Board representative), and new 

member Jack DeMasi. 

 • Search for and hire of new Director of Religious Education Starr Austin:  

Following the resignation of Transitional Director of Religious Education Austen Petersen, 

Committee member Carol Towne represented Personnel on the Search Committee for new DRE.  

Starr Austin signed contract with UUFH on June 28, 2014 and began employment Aug 15, 2014.  

Starr is enrolled in the following benefits with UUFH:  medical insurance (self only, UUFH pays 

80%), dental/vision insurance, retirement plan (UUFH contributes 10% gross salary), long term 

disability, short term disability, and a flex spending plan.  

 • Search for and hire of new Office Manager Susie Byrnes:  Following the 

resignation of Office Manager Barbara Weingarten, outgoing committee member Liz Kohen led a 

Search Committee for a new Secretary.  Susie Byrnes started employment with UUFH on June 

16, 2014.  Liz also helped coordinate an informal support committee for Susie in the office 

consisting of herself, Patricia Keely and Mary Jane Wochinger.  Ann Scolnick was asked to be 

the volunteer coordinator in the office.  As a part-time employee, Susie receives the following 

benefits:  short term disability, long term disability, and retirement plan (UUFH will begin 10% 

gross salary contribution on July 1, 2015.) 

 • Exit interviews:  Interviews were conducted for Austen Petersen and Barbara 

Weingarten and results were shared in July with BOT, Committee on Ministry, and Rev. Jude 

Geiger. 

 • Communications Consultant: Personnel created letter of agreement for 

Bridgette Nicolini (signed July 8, 2014).  Personnel also handled email distribution of the 

Fellowship Flash briefly during lag time between B. Weingarten and B. Nicolini. 

 • Centralized Documents:  All documents pertaining to employee contracts, 

benefits, reviews, goals, etc. are stored in a password-protected Google Drive accessible only to 

members of the Personnel Committee. 

 • Retirement plan:  The UUA made changes to retirement plan as of June 30, 

2014 and UUFH chose to enroll.  Plan summary is that all W2 employees are eligible to 

contribute their own funds.  All W2 employees who have worked 1,000 hours in a one year 

period for any UU Fellowship are eligible for UUFH contribution, and all who are eligible must 

receive same contribution.  UUA designated 10% as our contribution, as this was fair-

compensation guideline set by UUA. 

 • Medical insurance: UUFH made two changes to health insurance plan during 

past 12 months: 

 • Nov 14 – old plan no longer exists; switch from Oxford to Aetna 



 • Jan 15 – new plan available (cheaper/better coverage)  switch to LI 

Health Alliance 

 • Workers comp info gathering/recommendation:  Marianne Reuter met with 

NYS Insurance Fund who came in for an audit.  We are within scope of the law by paying 

worker’s comp only for clerical employees, but if we opted to cover other employees based on 

research total annual cost would be $1,358.02.  Information was sent to President and Treasurer. 

 • Role clarification supervisors vs. Personnel:  In previous years Personnel had 

closely involved with employees in a supervisory capacity i.e. creating employee goals, 

conducting direct employee reviews, and acting as go-between with supervisor.  This year 

Personnel began acting in more traditional HR capacity, which allows for supervisor (Rev. Jude) 

to have a stronger, trusted working relationship.   

 • Employee review process change:  In previous years Personnel conducted 

employee reviews by interviewing select Fellowship Members about each employee and 

compiling the commentary into a narrative to contribute to the Board.  This year, in an effort 

toward a more fair, democratic, and simplified process, an electronic survey was used.  The 

results were then sent to the supervisor (Rev. Jude) who used them as part of his own overall 

employee review, which was shared with Personnel prior to submission to BOT. 

 • Employee review results:  All three employees reviewed (Starr, Susie, Richard) 

received “highly effective” results. 

 • Salary recommendations: Cost of living increase, UUA recommendations, and 

congregation survey data were all shared with Rev. Jude and added to his overall 

recommendation sent to BOT. 

 • Volunteer Fair: This February event yielded two people potentially interested in 

joining Personnel: Laura Gerde and Tim Thieke.   

 • Committee membership for 2015/2016:  

 • Chair: Melissa Wettengel (co-chair open) 

 • Carol Towne 

 • Jack DeMasi 

 • Board rep: open 

    • Member: open 

 

********************************** 

REPORT:  Long Island Multi-Faith Forum (LIMFF) 2015 



MISSION:  Our mission includes acquainting students and other meeting participants with Unitarian 

Universalism.  As one of the religions that exist on Long Island, we promote respect for all 

religions.  There are about 11 religions that are represented on the LIMFF.    

JOB DESCRIPTION:  Committee members must have knowledge of UU history, principles, and 

practices.  They must be willing and able to dialogue with Jr/Sr high school students when requested to do 

so.  

The LIMFF operates under the supervision of the L I Council of Churches (LICC) and is invited to visit 

schools during the school year.  The LICC provides some training and proselytizing is prohibited. 

In addition, there is a monthly Board Meeting for purposes of planning and education.  From time to time, 

committee members also have the opportunity to visit houses of worship on Long Island. 

END OF YEAR REPORT:  The UUFH is represented on the LIMFF by Bea Coryell (4 years) and Bill 

Hecker (3 years).  Bea and Bill present a 10 minute summary that describes Unitarian Universalist, 

history, beliefs and practices.  There are approximately 12 students at a time.  The students visit 

approximately 11 tables which represent the different religions on Long Island. 

The schools we visited (or are invited to visit) during the 2014 – 2015 school year are:  Accompsett 

Middle School, Smithtown High School West, Smithtown High School East, Baldwin High School and 

Great Hollow Middle School.   

We plan to publicize multi-faith events that we are invited to and also invite our congregational 

members.     

Submitted  by Amy Olander, Faith in Action 

April, 2015 

************************ 

Huntington Interfaith Housing Initiative (HIHI) 

 What an amazing season!  From December through March, the entire HIHI program provided 2800 

overnight stays, and served a total of  53 homeless men in our community.  The UUFH hosted 9 

volunteer nights (a few additional nights were held in our building with our partner churches providing 

volunteers), and we hosted a total of 195 overnight stays.  On any given night, there were as many as 28 

guests staying with us. 

THANK YOU THANK YOU THANK YOU FOR VOLUNTEERING!!!  You are the heart and soul of this 

program.  Thank you not just for your work, but for the kindness and compassion you show our 

guests.  Thank you for being generous and reliable.  Thank you for sharing your gifts. 

 Extra special thanks go to monthly managers Joanne Polichetti, Ellen Serota, Marcia Thompson, and Bea 

Coryell! 

And, just for fun, here are some statistics from the UUFH HIHI season:  



         153 Volunteer slots enthusiastically filled, with individuals, families, and 
groups 

         195 bowls of hot soup 

         520 sandwiches, packed with love and ready to go with our guests for 
Monday mornings 

         30 blankets, sheets and towels that were set up, gathered up, washed, and 
set up again 

         1 religious education program, with lots and lots of kids and youth, 
providing Christmas cheer 

         1 chorus, joining us on every UUFH night, lightening the load 

         4 volunteers who were here EVERY week - Donald Clarke, Ralph 
Taliercio, Jan Brenner, Jeff Hollman

         
Lots of new members and first time volunteers helping out  

 With lots of love and gratitude, 

Allyson Barish, HIHI Chair 

********************* 

MEMORIAL COMMITTEE REPORT 

2015 

The Memorial Program for the past year has included continuing development of the Memorial 

Garden, the memorial services and receptions, interments in the Memorial Garden, maintenance 

of the Memorial Panel and Cabinet and guidance in End of Life Planning. 

This year the Memorial Committee participated in memorial services for Doris and John Kamena 

and Linda Hayward. We participated in memorial and interment services for Ray Forest and Lou 

Koulias. We also participated in an interment service for Eric Rattinger. We are planning an 

interment service for Linda Hayward on July 19. 

Gift to the garden this year include the following: A pink flowering dogwood tree donated in 

memory of Lou Koulias by the Koulias family, a pussy willow tree donated in memory of Ray 

Forest by Susan Waldron, plantings in memory of Marc Herman by Dick and Cynthia Kopp, and 

a white flowering azalea in memory of Bernie Musso by Ann Scholnick. Michael Sussman, a 

new member of the Garden Keepers Group, has donated two large decorative rocks placed at the 

front of the pergola. He has also planted many annuals and perennials, and helped with the 

weeding and watering of the garden. 

The Memorial Program Garden Keepers have included the Gallery Garden in their garden work 

this year which will provide a flow of color through the summer. The planting were placed over 



a period of two years by Jim McKenna and are growing well. Tony Chiarelli has stained the two 

benches in the Gallery Garden and painted the floor of the platform. 

 

Don Knight is revising the End of Life Planning Packet. The Packet can be found on line at uufh.org 

under the “Spirituality” heading. If you would like to offer suggestions, please contact him. 

The Fellowship Memorial Garden has been a work in process for some 35 years. Over those 

years the garden has developed into four sections. Areas in Sections 1 and 3 are available for 

the interment of ashes in locations requested by individuals, families or friends. 

  1. The Entrance Pergola, Memorial Platform and Birdbath Garden 

  2. The Children’s garden and Sunflower Garden 

  3. The Laughing Buddha Garden, Fern Point Garden, The Chalice Tree and Dry Stream Garden 

  4. The open field and vehicle access to Fern Point. 

Don Knight is revising the End of Life Planning Packet. The Packet can be found on line at uufh.org 

under the “Spirituality” heading. If you would like to offer suggestions, please contact him. 

Joyce Williams, Memorial Chair 

Memorial Committee Members 

 

Memorial Committee Chair – Oversees the Memorial       Joyce Williams 631-423-1764 

Program including memorial planning, reference material 

distribution, care of the Memorial Garden and interment of 

ashes within the Garden. 

 

Memorial Resources and End of Life Planning – Record       Donald Knight 631-

423-8590 

keeping, interment information, memorial gift acknowledgements,      donkt@optonline.net 

notebooks and end-of-life planning. 

 

Memorial Services – Arranges support for memorial events               Ginny Kushnick 631-

421-0353 



including recruiting volunteers, creating orders of service,        gkushnic@optonline.net 

coordinating music and planning services with the family 

              Elisa Fante  631-271-2585 

              elisa.fante@gmail.com 

 

Memorial Receptions – Provides hospitality and catering        Alice Link  631-

271-3988 

in conjunction with memorial events.         alicelink@optonline.net 

Memorial Garden – A multipurpose garden with several       Jean Marra  631-

673-3287 

diverse areas:  Children’s garden, interment sections, dry       wheeski2 @optonline.net 

stream and decorative plantings. A memorial platform honors 

those interred. Members and friends are welcome to enjoy 

the garden and its meditative areas. 

 

Garden Keepers Group 

 Tony Chiarelli  516-428-2518    angtony3@hotmail.net 

 Debbie Cohen  631-261-6139    bdarcohen@hotmail.com 

 Bea Coryell  631-692-8257    bcoryell@optonline.net 

 Carol Holmes  631-988-3087    cahiam@optimum.net 

 Jim McKenna  631-242-3986    perenialdesign@juno.com 

 Michael Sussman  631-673-6082    mikesuss@optonline.net 

 Kristin Weissleder  631-223-2548    kris2nw@aol.com 

  

Photographer, Usher and other Duties – Photographs the       Kim Kayal  631-423-2849 

Memorial Garden and Receptions for our Memorial Records            ky6698@aol.com 

 

mailto:elisa.famte@gmail.com
mailto:angtony3@hotmail.net
mailto:bcoryell@optonline.net
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Memorial Wall – Updates the names on the Memorial Wall       Milt Masur 516-334-6175 

             mmasur@optonline.net 

 

Landscaping advisor and contributor          Tim Schmitz 631-427-6532 

             bedelia23jean@verizon.net 

Revised: June 6, 2015 by Donald Knight 

 

************** 

ANNUAL REPORT FOR FELLOWSHIP GALLERY 2015 

Since taking over the curator’s position for the Fellowship Gallery from Lauren Singer, I have 

planned to include work by artist members of our congregation as well as introduce outside 

artists whose work seemed worthy.  This provides viewers with the opportunity to experience 

new styles, subjects, media and techniques. 

Featured artists have included Martin Allen and Mia Bechtold, watercolorists who explore 

familiar Long Island scenes and William Staubitzer, an acrylic painter who offered realistic 

detailed work in scenes from European travels and mythic stories. 

Fellowship members provided great variations in their choice of subjects and media.  As 

background for our services auction, Joyce Williams’ oil paintings of the Renaissance Fair 

echoed the auction’s theme.  Her architectural renderings of various transitions in our castle 

dwelling were of historical interest, reflecting her long time membership. 

Three fellowship photographers exhibited markedly different and dramatic themes. Ken Farrell 

showed “edgy” street children.  Also displayed were Maria Nielsen’s moving photographic 

portraits of Burundi’s children. Despite the extreme poverty of the country, the children’s 

undiminished spirits shine through in these images.  Stan Mehlman’s photographs featured 

birds in flight, scenic studies and memorable portraits. 

RE’s special young artists’ work captured the theme of individual courage in original shield 

designs.  The great range of interpretation and meaning inspired both artists and viewers. 

The special June exhibit features beautiful photographs from the film “Food Choices,” capturing 

the desperate plight of underpaid migrant workers in Florida.  Diana Weaving is bringing the 

film and filmmaker, Sanjay, to the Fellowship for a special presentation on Monday, June 8th at 

mailto:mmasur@optonline.net
mailto:jmschmitz@suffolk.lib.ny.us


7pm. Representatives from the rural migrant farmworkers of Eastern Long Island will also be 

present for the fundraising event. 

Future plans include a members’ group show, African American artists for Black History Month, 

abstract painters, as well as discussions and possible demonstrations.  

Respectfully submitted by Constance Wain Schwartz 

 

************************ 

LONG ISLAND MINISTERIAL LEAVE PROGRAM (LIMLP) 

The Long Island Ministerial Leave Committee consists of the minister(s) and one lay 

representative from each participating congregation. 

--- During the past fiscal year this committee updated and approved a Long Island Ministerial 

Leave Guiding Document. The Guiding Document includes the Requirements of Participating 

Congregations, Program Governance and the Role of LIMLP Lay Representatives. The current 

member congregations are Shelter Rock (3 ministers), Huntington, Freeport, Stony Brook and 

Bridgehampton.  

The following is from the Introduction: “The Long Island Ministerial Leave agreement is a 

reciprocal agreement among Long Island UU congregations. The spirit of the program is “to 

serve and be served.”  The program’s success depends on the investment of member 

congregations in reciprocal service over time and the commitment of the ministers and lay 

representatives to active participation in program process.”  

“The Program was established by the Long Island Cluster of the Metro New York District 

Chapter of the UU Ministers Association about seven years ago. Any Long Island UU 

Congregation can be a member of the program. The purpose of the program is to reduce the 

stress on congregations whose minister is taking some kind of leave from his or her duties. In 

any given year a UU minister on Long Island may take a sabbatical leave or need to take time off 

for personal reasons. LIMLP sees that the congregation whose minister is on leave receives 

pulpit coverage by a minister for one Sunday a month and emergency pastoral care coverage by a 

minister for one month, each for up to six months per year.” 

--- The Ministerial Leave Committee jointly wrote an article for our respective newsletters 

documenting the purpose of this committee. 

--- We wrote and I submitted a registration form to the UUFH Board of Trustees to affirm the 

congregation’s commitment to participate in the LIMLP. This was affirmed for the next six (6) 

years. 

Carol Towne, lay representative to the LIMLP 



************* 

ANNUAL REPORT – ARCHIVISTS 

Unfortunately, the 2015-16 year was one in which the archive workers had to cope with what was a very 

snowy winter and some serious illnesses of family members and otherwise.  As a consequence, major 

projects could not be completed.   By spring, Lois Ann and Mary Jane started to resume some activities, 

filing the many papers that descended on the archive closet over the winter.  The “to do” box of files was 

emptied this week – a cause for celebration.  Carol is not yet ready to climb our challenging stairs to the 

closet or deal with the deluge of papers.  We will soon all be on deck, however, and expect to work on 

allocating to their proper place the many photographs we have inherited.  We also hope to finally allocate 

or dispose of the leftovers that resulted from the Great Closet Clean-up Caper. 

Carol Towne,  Lois Ann Sepez and Mary Jane Wochinger 

 

 

Ushers Annual Report 2015 

A small but loyal group of people make up the ushering corps on Sunday morning, and we are always 

looking for a few more. 

Kim Kayal, Jessica Kitzen, Christine Pisani, Frank Sappell, Kim Schultze, Diana Weaving and Brigitte 

Zimmer have done the vast majority of Sunday mornings this past year.  Thank you so much!!  In 

addition, Annabel Caner, Bea Coryell, Milt Masur, Jim McKenna, and Marcia Thompson have stepped up.  

And people are always willing to help us put out and put back the candles. Thank you. 

If you want to consider ushering, just talk with me or any of the ushers.  It’s fun. 

Cathi Zillmann, Usher Coordinator 

Building Use 

Building Use (which consists of Bill Houck and me) hasn't been as vigorous as we'd like, 

probably because the same people are involved in other stuff. As of late, we've been involved in 

the attempted increase of rent for CSA (who hadn't paid what they agreed to for the past two 

years), which prompted them to find other, more amenable, quarters. I think we've successfully 

fended off an attempt by them to claim the plastic banquet tables, which they think they 

purchased 10 years ago. (QuickBooks shows us reimbursing Susan Peters for them at that time.)  

 

An attempt to rationalize the renting policy (members vs. outsiders vs. people the minister wants 

to give a break to, simplifying fee structures) has not yet gelled into a strawman, but work 

continues. 

Frank Sappell 


